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Preamble:

Pursuant to the rules of the corporate governance
system and decisions which are issued by Qatar
Financial Markets Authority, and in order to scale up
the Company's activity to achieve its long-term goals
and vision, Al Mahhar Holding (the "Company”) has
adopted the Charter of the Board of Directors here
below (the "“Charter”), in order to achieve the
following objectives:

1. Establishing rules and values to which the
Company and its Board of Directors (the
“Board” or "“Board of Directors”)) are
subject to in the governance of the Company’s
activity and affairs;

2. Developing codes of conduct and upgrading
standards as well as systems of responsibility
of the members of the Board by developing
controls to conduct their activities;

2. Providing the members of the Board with
indicators that help them perform their duties
towards the Company;

3. Framing the activities of the Board and filling
the organizational gaps to facilitate its work;
and

4. Creating standards conducive to establishing

the principle of transparency and engaging
the community in developing a concept for
the mechanism of Boards of Directors in
public joint-stock companies.
In consideration of all of the above, the Board decided
to issue the Charter, which reads as follows:

Article (1)

Preamble
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The above-mentioned preamble shall form an integral
part of the present Charter.

Article (2)

Formation of the Board

The Board of Directors shall be formed in accordance
with Qatari applicable laws (in particular the Companies
Law and its amendments from time to time and the
QFMA rules and regulations as may be amended from
time to time) ("Applicable Laws”) and the Articles of
Association of the Company, it is composed of 5
members elected by the General Assembly of
shareholders by secret ballot. The first Board shall be
appointed for a five (5) years mandate starting from
19/02/2023. At least one third (1/3) of the members of
the Board shall be independent, and the majority of the
members are non-executives or not receiving any

compensation from the Company in any role.
Independent board members and members
representing the Company’s employees shall be

exempted from any share ownership or contribution
requirements. One or more of the Board seats may be
allocated to represent the minority, and another seat to
represent the Company’s employees.

Article (3)

Main Functions and Tasks of the Board

The main functions and tasks of the Board should
include, for example, the following:

1. Approving the strategic plan and the main
objectives of the Company and supervising its
implementation, including:

Developing the overall corporate strategy,
main business plans and risk management
policy as well as providing guidance;
Determining the optimal capital structure for
the Company, its strategy, financial goals, and
annual budgets approval which shall be
prepared and submitted to the General
Assembly in accordance with the terms and
forms specified in the Applicable Laws;
Supervising the main capital expenditures of
the Company, its ownership and disposal of
assets owned by it;

Developing goals, monitoring implementation
and overall performance in the Company;
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2.3

AL MAH HAR‘
HOLDING !

Periodic review of the organizational
structures of the Company and its approval

which ensure good distribution of the
Company's positions, tasks and
responsibilities, notably in relation with

internal control units;

Adopting a guide to the procedures for
implementing the strategy and objectives of
the Company, which is prepared by the senior
executive management provided including
identifying ways and tools for rapid
communication with the relevant authorities,
the other oversight bodies and other parties
involved in governance, including the
nomination of the contact person; and
Approving the annual plan for training and
education of the Company, provided that it
includes programs to introduce the Company
and its activities and governance in
accordance with the present Charter.

Establishing internal control systems and
controls as well as undertaking a general
supervision over them, including:

Establishing a written policy governing
conflict of interest and processing potential
conflicts of interests for both board members,
senior executive management, and
shareholders, including any misconduct
resulting from dealings with related parties.

Setting a full disclosure system in a manner
that achieves justice and transparency and
prevents conflicts of interest and exploitation
of information that is not available to the
public, provided that this system includes the
principles that must be followed when dealing
with securities by competent people, and
specifying periods of prohibiting them from
trading in the securities of the Company or
any company from its group, as well as
preparing and updating a list of competent
people, and providing the relevant authority
and the market with a copy and approving or
updating it.

Ensuring the integrity of financial and
accounting systems, including those related
to the preparation of financial reports.
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2.4

2.5

5.1

5.2

5.3

5.4

Ensuring the application of appropriate control
systems for managing risks, by specifying the
general perception of the risks that the
Company may face and presenting it in a
transparent manner.

Annual review of the effectiveness of the
Company's internal control procedures.

Devising a corporate governance system in
line with the provisions of this Charter,
general supervision of it, monitoring its
effectiveness and amending it when needed.
Devising clear and specific policies, standards
and procedures for the Board’s membership
and proceeding with their implementation
after obtaining the General Assembly’s
approval.

Developing a written policy regulating the
relationship between stakeholders in order to
protect them and preserve their rights, and
this policy should cover in particular the
following:

Establishing a mechanism to compensate
stakeholders in case of violating their rights
established by the regulations and protected
by contracts;

Establishing a mechanism for settling
complaints or disputes that may arise
between the Company and the stakeholders;
Developing an appropriate mechanism for
establishing good relations with customers
and suppliers and maintaining confidentiality
of information related to them;

Establishing rules of professional conduct for
the executive management and the
Company’s employees to conform with the
sound professional and ethical standards and
the organization of relations between them
and the stakeholders, and the mechanisms
for monitoring the implementation and
complying with such rules;

The Company's social contribution.

Establishing policies and procedures that
ensure the Company's respect of the rules
and regulations along with its commitment to
disclose information to shareholders, creditors
and other stakeholders.

Inviting all shareholders to attend the General
Assembly meeting in conformity with
Applicable Laws. The invitation and
announcement shall include a comprehensive
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10.

11.

12.

13.

14.

summary of the agenda of the General
Assembly, including the item for discussing
and approving the governance report.

Approving the nominations for appointment
to the positions of senior executive
management, in addition to the succession
plan to assume its continuous management.

Establishing a mechanism for dealing and

cooperating with financial services providers,

financial analysis, credit rating and other

service providers, and criteria and indicators

of financial markets bodies to provide their

services quickly, honestly, and transparently

to all shareholders.

Developing the necessary awareness

programs to spread the culture of
self-censorship and risk management in the

Company.

Adopting a clear and written policy that defines
the principles and method for awarding
members of the Board, incentives and rewards
for the higher executive management and
company employees in accordance with the
principles of the present Charter and without
any discrimination on the basis of race, gender
or religion, and submitting this policy to the
General Assembly annually for approval.

Developing a clear policy for related parties
contracting and submitting this policy to the
General Assembly for approval.

Establishing the foundations and criteria for
evaluating the performance of the Board and
senior executive management.

Reviewing and evaluating the work of the
committees and including the corporate
governance report on its work.

Article (4)

Board’s Responsibilities

The Board represents all shareholders and shall exert
the necessary care in managing the company in an
effective and productive way in order to achieve the
interests of the Company, partners, shareholders, and
stakeholders.

The Board shall also aim to achieve public benefit, in
addition to investment and community development in
the State of Qatar.
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The Board shall bear the responsibility to protect the

shareholders from

illegal or arbitrary business or

practices or any actions or decisions that might harm
them, discriminate them or enable one group over the
other one.

The Board shall perform its functions, complete its tasks
and assume its responsibilities in a manner that does
not violate Applicable Laws, as detailed here below:

1.

AL MAH HAR‘
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The Board shall perform its duties responsibly,
in good faith, with seriousness and concern,
and its decisions shall be based on adequate

information  provided by the executive
management or from any other reliable
source.

The members of the Board represent all
shareholders and must act in the interest of
the Company. Members of the Board shall
refrain from acting in the interest of the party
it represents or whoever voted for their
appointment to the Board in their capacity as
such.

The Board shall determine the authority
delegated to the executive management, in
addition to decision-making procedures and
the duration of such delegation. The Board
shall also determine the matters which it has
exclusively the power to decide on and the
executive management shall report periodically
on the exercise of the delegated powers.

The Board shall ensure that procedures are in
place to familiarize the new board members
with the Company's affairs, especially the
financial and legal aspects, and provide them
with adequate training where necessary.

The Board shall ensure that the Company
provides sufficient information about its
affairs to all members of the Board in general,
and to non-executive board members in
particular, in order to enable them to carry
out their duties and tasks efficiently.
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6. The Board must refrain from: engaging the
Company in loan contracts which maturity
period exceeds three (3) years, selling or
mortgaging the Company's real estate assets,
discharging the Company’s debtors from their
obligations, unless authorized as such by
virtue of the Company's articles of association
and according to the terms set forth in such
articles. If such articles are permissive for the
acts listed above, the Board shall still refrain
from performing such acts or engagements
without the General Assembly’s approval,
unless such actions or engagements are within
the scope of the Company’s object.

Article (5)

Delegation of Tasks

Without prejudice to the powers granted to the
General Assembly, the Board shall assume all the
powers and authorities necessary to manage the
Company. The Board may delegate some of its powers
in favor of its committees and has the power to form
one or more special committees to carry out specific
tasks provided that the decision to form such
committees determines the nature and scope of those
tasks.

The ultimate responsibility for managing the Company
remains with the Board, regardless of the constitution
of committees or the delegation of some of the powers
it holds in favor of other entities or persons. The Board
must refrain from issuing general or indefinite
mandates or delegations of powers.

Article (6)

Duties of the Chairman of the Board

The Chairman of the Board (the “"Chairman”) presides
the Company and represents it towards third parties
and before courts. The Chairman is primarily
responsible for the good management of the Company
in an effective and productive way and shall work
towards achieving the interests of the Company, its
partners, shareholders and other stakeholders. The
tasks and responsibilities of the Chairman shall include,
without any limitation, the following:

1. Ensuring that the Board discusses all essential
matters in an effective and timely manner.

Ledlal Hslad (s 8 2 58ay 4,00 o)1) cpdaall S Y 6
S gy o ASHAl G e sl e g (7) &6
A gyl Jlag V) cagilel 5 e AS580 e 6l )
bgpdlly A58l ol alaill Cager el Gl
LalSaf 48 5l i) i) paad 13) (Jin s 40 3,5l
b iy alil) Gudaall Joan Y cdlaal) 138 8 daal
Lmaall e ol 53 can e V) B S Clal SN
oal gl Gan e daly cld il elli (S5 alle dalal
A<,
(©) 3l
plgall i o
osdlaal) (st dalall dnanll ) da siadll Gladlally Jag Y L
crdaall §gan g A8 0l 5 ey Ae 3 clalid) s Sladlall aes
Aald daad JSE aly cailndla (any A jlaa (8 alad Gl
Slo lSa 8 b pal o o saame e QLall ST
el el (3l g dxppla

Llad J<5 o 5 38,80 313 oo Tiled A g ponall dgal) Gudadll i
Sle o Alleel (amny Sl oAl Lalasl ff clga (= d
sl 3aasa P _9\ Aale t_IL-AJ)S.\ )\MJ = &‘A:\A\}.“ u.nu\

(1) 3t
oalaall Gy Sl g
plals Ll sl LBy g ("G ") Cdaal) iy ASLEN (al
llad 45y yay S8 51 Gun e JsY) Jasmall a5 csliail
Opatlusall 5 oS 5all 5 4S Al dalian Bias o dealls Andiag
o Gl Al gsany alen Jaliiy calbadl Clawal il
AT DTN | R g Y

Lol Jludl aen 38liey (ulaall AUE (e S 1
il gl 8y Jlad (S8

ALMAHHAR‘ ‘ “Jlg_o_ll
HOLDING aalall

Page 714



2. Approving the agenda of each meeting, taking
into consideration any issue raised by any
member of the Board.

3. Encouraging Board members to participate
collectively and effectively in managing the
affairs of the Board to ensure that the latter
carries out its responsibilities in the best
interest of the Company.

4. All data, information, papers and documents
as well as records of the Company, the Board
and its committees shall be made available to
the members of the Board.

5. Finding channels of effective communication
with shareholders and making sure their
views are effectively communicated to the

Board.
6. Making space for non-executive board
members in particular  with active

participation and encouraging constructive
relationships between non-executive and
executive board members.

7. Keeping members informed of the
implementation of the provisions of the
present Charter, with the possibility for the
Chairman to authorize the audit committee or
any other party to do so.

The Vice-Chairman shall replace the Chairman in his
absence, with the possibility for the Chairman to
delegate some of his powers to other members of the
Board or senior executive management of the
Company.

It is prohibited to combine the functions of Chairman of
the Board and any executive position in the Company.
Any executive officer appointed by the Chairman shall
remain directly liable for his acts before the latter.

The Chairman cannot be appointed as member of the
Board’s committees mentioned under any of the
relevant Applicable Law.

Article (7)
The Obligations of the Board Members

Board members shall have the following obligations:

1. Regularly attending meetings of the Board and
its committees, in addition to refraining from
resigning except for necessity and at the
appropriate time.
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10.

11.

Performing their duties with due diligence and
in accordance with Applicable Laws and the
Company’s articles of association, in addition
to

upholding the interest of the Company,
partners, shareholders and other stakeholders,
and prioritizing such interest over private
interest.

Expressing in good faith an opinion on the
strategic issues of the Company, its policy in
implementing its projects, employee
accountability systems, resources, basic
appointments and its working standards.
Monitoring the performance of the Company in
achieving its goals and objectives, and
reviewing reports on its performance, including
annual, semi-annual and quarterly reports.

Supervising the development of procedural
rules on governance and working to implement
them in an optimal manner in accordance with
this Charter.

Exploiting their various skills and experiences
by diversifying their competencies and
qualifications in managing the Company in an
effective and systematic way, and working to
achieve the interest of the Company, partners,
shareholders as well as other stakeholders.

Effectively participating in the Company’s
general assemblies and achieving the demands
of its members in a balanced and fair manner.

Refraining from making any statements, data
or information, without the prior written
permission of the Chairman or whomever is
delegated by the Chairman for this purpose,
and the Board shall name the official
spokesman in the name of the Company.

Refraining from disclosing any financial,
commercial relations and legal actions that
may negatively affect the performance of the
tasks and functions assigned to them.

Board members may request the opinion of an
independent external consultant at the
Company’s expense regarding any matter
concerning it.

In the event that a member of the Board
decides to retire or leave its seat vacant for
any reason whatsoever, the concerned
member must return all papers and documents
that were in his possession and that enabled
him to fulfill duties entrusted by the Company
to such member.
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12.

13.

14,

15.

16.

Returning the abovementioned papers and
documents does not exempt the concerned
board member from maintaining the
confidentiality of the information which such
member had knowledge of during his/her
tenure.

The members of the Board shall work within
the scope of the powers granted to them under
the Company’s articles of association and the
directives of the Board of Directors established
in accordance with the principles, shareholders’
decisions, and the relevant Applicable Laws.
Members of the Board who act in excess of
such powers being granted to them shall be
held liable for the losses suffered by the
Company as a result of acting beyond their
powers.

The Chairman, members of the Board and
members of the senior executive management
must disclose to the General Assembly the
positions they hold in a personal or as
representative of an entity, periodically.

The Chairman, members of the Board and
members of the senior executive management
cannot participate in any work that would
compete with the Company or trade for his
account or others' account in any of the
sub-activities practiced by the Company unless
he/she receives approval from the General
Assembly, otherwise the Company can claim
compensation or consider the operations
he/she initiated were conducted on its behalf.

The Chairman, members of the Board and
senior executive management must disclose to
the Board any direct or indirect interest that
may be in the transactions and transactions
made on behalf of the Company and the
disclosure must include the type, value and
details of those transactions and the nature
and extent of the interest to him and the
statement of the beneficiaries. If the total
value of transactions mentioned in this article,
is equal to or greater than (10%) of the
Company's market value or the value of the
Company's net assets according to the latest
financial statements, and unless the articles of
association of the Company provides for a
lower percentage, prior approval must be
obtained from the General Assembly in
accordance with the conditions stipulated by
the relevant Applicable Laws.
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Article (8)

Meeting Invitation

The Board shall be convened upon invitation of the
Chairman and in accordance with the Company’s articles
of association. The Chairman shall invite the Board to
convene, whenever requested as such by at least two
(2) members of the Board. The invitation to each
member of the Board shall be included in the agenda
and shall be communicated at least one (1) week prior
to the meeting. Any member of the Board may request
adding one or more items to the meeting’s agenda.

Article (9)

Board Meetings

The Board shall hold at least six (6) meetings during
the year, and three (3) months may not elapse without
holding a meeting. The Board’s meetings shall be valid,
only if the majority of the Board members attend and
provided that the Chairman or Vice-Chairman are
present among the attendees.

Absent members to the meeting may authorize to one
of the members of the Board to represent them in
attending and voting by virtue of a written proxy,
provided that one member shall not be represented by
more than one member. If a member of the Board is
absent from three (3) consecutive meetings, or four (4)
non-consecutive meetings without any excuse that is
acceptable to the Board, then such a member shall be
considered as having resigned.

Board members are allowed to participate in the
meeting of the Board by any of the secured and
recognized means of modern technology, enabling the
actively participate to listen, participate effectively in
the work of the Board and make decisions.

Article (10)

Board Decisions

Without prejudice to the Applicable Laws with this
regard, decisions of the Board shall be issued based on
the majority of votes cast by attendees and proxy
holders. In case of equality of votes, the Chairman of
the Board of Directors shall have the casting vote.
Minutes of the held meeting shall be drafted comprising
a list of members attending or absent, what happened
during the meeting and shall be signed by the
meeting’s president and secretary.

The dissenting member on any Board decision may
request reflecting the dissenting opinion in the minutes
of the meeting.

(A) Bakall
glaiadld § o)
) QUaill aile ity el (B 5 4t ) (e 850 (alaal) aing
Al Al e plaia¥) ) padaall sen of gai )l e 484D
saae (< 5seall da iy Gadaall sliacd () Y( ol JBY) e
)l e BBV o) Y (aa)s g sl 8 Jlee Y Jsaal diaaie
Ala) b uladll 8 sae Y s galaall MiasY daadll
REUC S PRENP S R P
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In the event of necessity and for reasons of urgency, o=z Jlual Gudaall (Ko (Jlaainl) el sal g3 )5 all Ala

the Board may issue some of its decisions by passing, 4 o WS dilmel mpen Alge Loy el 48
provided that all its members agree in writing to those .

decisions and that they are presented during the next Leisanail cqpalaall M plaialll (8 (i yal O} oy ol AN
Board meeting in order to be included in the minutes of Aclial jiass
such meeting.

Article (11) () dalall
Board Committees
oadaall Glad

The Board members may at any time and based on ;i1 .l ot il Gayy ey ol 8 odaddl sloac Sa

their own discretion, establish a Board committee if L (2 . . Sl 4y .
they deem it necessary and relevant to properly o< dweel i)l dal Gabages by i olls IS 1) aie 48

manage the Company’s business. It is prohibited to <& Al Ol (e daad e ST AL PRI -ENRPN N 1
combine the presidency of more than one of the . e 4w

sl (o) 4 guac ¢ 3l Aaad AL t,ul\' Yy coulaall
committees formed by the Board, and it is prohibited e s o8 ) DO O ISR S5 s )
to combine the chairmanship of the audit committee  Baaly diall & cilislSally Clagd il sl mad Jsmay A
with .th(.a membership of anY other committee. It is MKl 5 eilagd il Al .
permissible to merge committees such as those for
nominations and remunerations into one committee
named “"Committee for Nominations and
Remunerations”.

Article (12) (1Y) salal)
Non-Executive Board Members .. . .
Omladlil) e Gudaal) sluac)

The majority of Board members are non-executives or vy Al e ) opdEEl) e e cdaall eloael dlel oS
not receiving any compensation from the Company in . oL ) 3
any role, other than board membership, whatsoever. el s 05555 OIS L g0 (o ASLAN Ge il () el
Their obligations are as follows: toh LS (Uulaal) 4 pame B agilial 5 )
1. Participating in Board meetings and providing (s (i Lﬁb iy salaall cilelaial b 48 Lall 1
an independent opinion about strategic issues, . L ; i
the Company’s policy, performance, sl ASA Al Al V) il Bl
accountability, resources, main appointments Adlaad) yuleal) g 4 HI) clinall 5 3 ) gall g duulaall
and labor standards.

2. Prioritization of the interest of the Company Jiay Jltie) JS 35 Cpanbudls 38,800 dalias gy 2

and shareholders in case of any conflict of
badl) 8 bl sa g

interest.
3. Participating in the Company’s auditing AS Il dalal) gaai) il 84S L)) 3
committee. i

4. Monitoring the performance when achieving its daa) ey Lele Gatadl Calaa V) 3aaas Jal e oo daslia 4
agreed goals and reviewing the special . . . . . 3
performance reports including annual, biannual A s gl 4 g il 3y sil) Lualall el 588
and quarterly reports.

5. Supervising the development of procedural a8 gay (3laty Lag A pa ) &l skt e il yay) 5
regulations regarding the Company’s e .
governance and its application in compliance sl gl L8 5 Ll 5 A<yl
with those regulations.

6. Providing their  skills,  expertise —and 4.0, il el agia 5a5 gl s agll jlga ani 6
qualifications for the Board and its different . .
committees through their regular attendance at oelaall Cleldal 8 ol J85 ) aall e Adlad

the Board meetings, active participation in
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general assemblies and understanding the
opinion of shareholders in a balanced and fair
manner.

Non-executive Board members may consult an
independent consultant at the Company’s
expenses regarding any of the Company’s
matters.

Article (13)

Board Secretary

The duties of the Company’s Board Secretary are
detailed as follows:

Documentation of the Board meetings:

This includes preparing the minutes of the
meetings and discussions, documenting Board
resolutions and votes, keeping a regular record
and getting the signatures of the attending
members. The Board minutes should cover the
meeting date, its start and end time, the
location, the attendance list and any
reservations or dissenting opinions, discussions
and debates, and the Board’s resolutions and
voting results.

Saving reports:
The Board Secretary must ensure that the

reports submitted to the Board are kept on file,
including but not limited to, annual and
quarterly reports.

Providin h with information an

minutes:

The Board Secretary must provide the Board
members with all relevant information in order
to conduct business including the Board agenda
and related documentation, any documents or
additional information required by the Board
members and relevant to the included matters
in the agenda, a copy of the minutes of the
Board meetings, documents and information
concerning the Company.

E ing B I I it .
The Board Secretary must ensure the
commitment of Board members to follow the
Board’s procedures.

member

Informing the members by meeting times:
The Board Secretary must ensure informing

Board members and coordination among them
with respect to any projected meetings.

e
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s o LS oliaf dliada uladll el sl g )
o (e E)S)

ipaladll leldal (35 5

G g g sl g ilelday¥) jalaa jumsd el Jody
phia calay Llaia¥ly (ulaall A Cygailly @l ) gl
Sloony sl slmel) wild e Jseanlly
Ay Sy plaa¥) gl Gall O Gadaall jualaa
sy cllaiad (gly oy palall 4,55 alSa; Al
Cu geal) 5 alaal) Gl )8 ) ALY ddllas

Ll o gamy of Sl el eyl LlaisY)
Y JAdl dos e Gaatis (ulaall aasi Al
A g gl s Ay sindl )l peasl)

* yalaal) ¢ cila glealls elac Y A6 35

Tagall il glaalls Gudaall elaet a3 o il el e
@l laall Jleef Jsaa Ganaiis (Jlae YL oLl Jaf (e
Lgallay dlia) e slaa sl Clativn (gl 5 40 Ailaie i
oo Aawis ) sSaall Jlee Y Jsan Glati s padaall sliac
Glaglaall ALYl padadl cileldal  jalas
AS,all Al

pdad) clcac af gl aals

alyialy Gudadll elaach A3 e of udl Gl e
odadl Gl sal

-colelaiay) culd b cleac ) 2de )

sl 5 Gulaall slime | &30 (g S O judl Cpaal e
Aadgie cilelaia) Bl (Bl Lo aein Lo

Page 13,14



6. Presenting the minutes drafts: el ¢
The Board Secretary should submit the drafts = D3 o S
of the minutes to the Board members to give  sliaci 1) jualadll Cilague 238 of Sull cpel e
their opinions before signing them. R L .
ledle s U agal 5 eay) Jal e Galaal
7. Coordinating between the Board members: < daall eliact Lo Guaail]
The Board Secretary must coordinate between ) ] ] ]
the Board members in a way to enhance the A&k uladll sliac] (n lad Guiy o udl (el o
Board's workflow, speed and effectiveness b )l MA3) Adlad e judl s Jand) Ayl Cpuand
when making decisions. -
REREW]
8.  Providing support and consultation: 3 ) siiall 5 acall A
The Board Secretary should provide the Board . . L ]
members with support and advice. ol sliac ¥ 3 ) piall g aeall addy ) ) Gaal (e
9. Maintaining a special registry for disclosures: - LadVl el Ja LlEnY)

The Board Secretary should maintain the Board
members’ disclosure registry and executive
management’s according to the required
disclosure as per Applicable Laws.

shamel Fladly pald Jaws LYl ) gul e
&_ULLAS\ ;L.:a‘i\ & dﬁ\}.\g Lu Ig.us.ﬂ\ BJ\‘J‘?{\} u.nl;.d\

oY) Ao all ol Al

Article (14) (\4) dalall
Amendments to the Charter i
@il Jyand

The present Charter shall not be amended except by

oo oba @iSa )8 casar V) Gl 38 il s Y

virtue of a written decision issued by the Board in .
_3‘)&'41;3\ V:LS;)J Lﬂﬁj u.d;.d\

conformity with the requirements set herein.

Article (15) (15) akal)
Approval and Publication )
il g Alie )
A- The present Charter has been approved by b Ll 138 Aayall jladll 4S5 5 )y adae aaic) )
the board of directors of Al Mahhar Holding 2023 i 2 & 5 aclaial
during its meeting NO. 2 of 2023.
B- The present Charter shall be published on the

company’s official website, to contribute to
clarifying the role, powers and responsibilities
of its Board of Directors.
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